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Books about conspiracy theories, wizards, vampires and sex may sell by the millions, 
but they have a new challenger. Amish romances — depicting horse-drawn buggies and 
a 19th century lifestyle — are seeing an increase in sales at large bookstores, including 
Barnes & Noble. Associate professor of English and Amish expert Susan Trollinger gives 
the inside scoop on these “bonnet rippers.”
What is a “bonnet ripper”? Traditional romance novels are often 
known as “bodice rippers” for their depiction of physical intimacy. 
“Bonnet ripper” is the nickname given to Amish love stories, which 
omit most physical expressions of love. The novels usually depict an 
Amish woman who falls in love with a non-Amish “outsider.” 
Who’s reading these “bonnet rippers”? Interesting question. You’ll 
find most Amish romances in the Christian section of bookstores, and 
most readers are religious or conservative women who identify with 
the lead characters’ responsibilities to children, family and structure in 
the home. Yet, it’s a bit ironic when you think about these conservative 
women identifying with the transgressor who falls for someone outside 
her religious fold.
So what’s “hot” about the Amish? The Amish are appealing because 
of their traditional, old-fashioned lifestyle. There’s a sense of belong-
ing, a feeling of family that many middle-class Americans perceive as 
the correct way of life. Readers of these books often yearn for this return 
to simplicity.
So simplicity and bonnets are the new fad? Not really. People merely 
see the Amish as the “good version of what we used to be.” But there’s 
also something secretive that intrigues non-Amish. Very few people can 
just show up at an Amish household and be welcomed. Outsiders are 
rarely allowed to witness Amish in their daily lives, and Amish people 
go through great pains to reject outside culture, from technology to the 
way most families function. This is very intriguing to non-Amish who 
wish to know more.
Is the Amish appeal a new trend? Actually 
it isn’t. Amish settlements in 
Pennsylvania, Indiana and Ohio 
have seen a growth in tourism 
since the 1960s, especially after 
the 1985 release of the movie 
Witness, starring Harrison Ford as 
an undercover police officer pos-
ing as an Amish man who falls 
in love with an Amish woman 
played by Kelly McGillis. I have 
been studying Amish tourism 
trends for nearly 15 years as 
well, and one of the new  




The Marian Library celebrates the Christmas season with a community open house showcasing a 2008 gift that nearly doubled the 
library’s collection of Nativity scenes. At the Manger: World Nativity Traditions will be the public’s first look at 200 of the 2,000-plus 
Nativities from Australian collector Elisabeth van Mullekom; her gift brought the library’s crèche collection to 3,600. The open house 
is from 1 to 6 p.m. Saturday, Nov. 28, in Roesch Library; admission is free and will include music, refreshments and children’s activities. 
Details on this and other crèche exhibits throughout the community is at http://library.udayton.edu/manger.
Health care deadlines
Nov. 11 is the deadline for enrolling or making changes to your 
health and dental plans. If you take no action, you will continue to be 
enrolled in the same plan(s) in which you are currently enrolled.
Kathy Molnar, director of compensation and benefits, recom-
mends considering enrollment in a flexible spending account for 2010 
to offset out-of-pocket health care and dental expenses. The deadline 
for enrolling in an FSA is Nov. 25. Re-enrollment is required annually. 
Additional information can be found on the Human Resources 




Graduate enrollment has soared 11 percent, marking a 12-year high for 
fall semester enrollment, Thomas Eggemeier, dean of the Graduate School, 
told the President’s Council Oct. 13.
All academic units saw gains, with the greatest enrollment boost in the 
School of Education and Allied Professions, which 
welcomed 200 additional students.
On the undergraduate level, the application 
volume is keeping pace with last fall at this time, said 
Sundar Kumarasamy, vice president for enrollment 
management. Campus visits are running ahead of 
last year at this time.
“We’re starting from a position of strength,” 
Kumarasamy said. (See Page 4 for more on the person-
alized campus visit program and other new student-
recruitment initiatives.)
The President’s Council approved a policy on how 
University-provided cell phones and communication devices are approved 
and purchased. Under federal tax regulations, they are considered a taxable 
fringe benefit. Starting this month, 25 percent of the annual fair market 
value of these devices will be considered taxable income, according to Tom 
Skill, associate provost and CIO. Affected employees will receive a letter 
explaining how the new policy will be implemented.
University administrators also are considering revising the undergradu-
ate tuition remission eligibility policy for new employees, though no action 
was taken.
“We want to bring our policy in line with other private universities 
nationally,” said Joyce Carter, vice president for human resources. “We want 
to adjust it so that it’s still a very attractive policy, but requires more of a 
waiting period for new employees and a cap on credit hours.” 
Carter also outlined how the new Banner system, expected to go live 
in 2010, will change the way hourly employees and their supervisors keep 
track of time, including vacation accruals. (See Page 7.)
Deborah Read, vice president for University advancement, reported that 
nearly $3 million has been raised this fiscal year, bringing the campaign 
total to nearly $92.3 million.
University President Daniel J. Curran congratulated the Graduate School 
for its success in boosting enrollment and offered appreciation to faculty 
and staff who are helping to reduce the carbon footprint on campus. The 
University’s efforts to create a greener campus paid off with a letter-grade 
jump to a B+ in the 2010 College Sustainability Report Card.
Curran pointed to the national “Savior of Our Cities” ranking as a 
reflection of the University’s historic commitment to community service. 
The University was singled out as the “most innovative of all engaged col-
leges and universities” nationally, tying for No. 2 overall in a survey of the 
nation’s top 25 universities helping to save America’s cities from blight.
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S
The students of Our Lady of Nazareth Primary School in the Mukuru slum 
of Nairobi, Kenya, got materials for a new science lab from five Berry 
scholars who traveled to the school this past summer. The Berry scholars 
were part of an interdisciplinary engineering systems design course taught 
by teacher education professor James Rowley. The class not only gathered 
materials to donate but also developed curricula and lesson plans for the 
school’s teachers to help them more effectively teach math and science to 
OLN’s 1,700 students. 
EDUCATION












































undar Kumarasamy loves data. 
The University of Dayton’s vice 
president for enrollment manage-
ment doesn’t enjoy slicing and dicing 
information just for fun. He says that 
evidence-based decision-making is 
the best way to understand how high 
school students go through the college 
selection process. 
He’s on the lookout for that new 
bit of data, that fresh 
insight that will help 
him better under-
stand the decision-
making processes of 
17-year-olds to give 
UD a competitive edge 
against increasingly 
fierce competition.
“We are facing a 
monumental chal-
lenge; we are trying 
to reach a highly competitive, smaller 
sector of the market — students who 
want to invest in a private education,” 
he said. “We have to compete on more 
than quality; we have to compete on 
distinction.” 
To convey that message of distinc-
tion, the University will focus on 
creating a stronger campus visit pro-
gram, increasing selectivity through a 
new early action admission policy and 
aggressively recruiting international 
students. 
The end game? Make the most 
of the University’s strengths to help 
it stand out in the crowd of private 
schools in a highly challenging eco-
nomic environment. 
Kumarasamy said that the demo-
graphic trend for the next five to 10 
years predicts a significant drop in 
the number of high school students 
in the U.S. Of those who are college-
bound, 80 percent will attend public 
schools, he said, putting pressure on 
the private schools competing for the 
remaining 20 percent. 
The economic meltdown last year 
created a drop in family income and 
made families even more cautious 
about the college decision, he said. In 
addition, cuts in the state budget are 
costing UD students at least $2.6 mil-
lion in annual financial aid from the 
Ohio Student Choice Grant program. 
The grant, awarded to all Ohio stu-
dents who study at an in-state private 
institution, went to more than half of 
UD’s undergraduates. 
“It’s going to be one of the most dif-
ficult years ever,” he said. “But we’re 
playing offense, not defense.” 
Transforming the campus visit 
The greatest emphasis of 
Kumarasamy’s campaign is transform-
ing the campus visit into a highly 
compelling, personal experience, 
customized to each potential 
student and fine-tuned for qual-
ity and effectiveness. 
Kumarasamy says that the 
campus visit is UD’s greatest 
recruitment tool — approxi-
mately 35 percent of those who 
come to campus enroll. “We do 
intensive marketing to bring 
6,000 students to campus in 
order to get 1,800 deposits. If we 
can make a slight difference in 
the campus visit decision, we’ll 
have 100 more students. 
“The campus visit is the single 
most important piece of our enroll-
ment strategy. Nothing comes close 
to that personal experience. It’s both 
the first and the final impression they 
have of our campus — the first impres-
sion we make and the final impression 
they take away.” 
He says at many schools campus 
visits are an underanalyzed and under-
utilized tool. 
Over the past year, enrollment 
management put the campus visit 
experience under a microscope. An 
external evaluator scrutinized every 
facet of the tour, including hundreds 
of photos of the tour route. The enroll-
ment management staff has worked 
closely with facilities management to 
spruce up sites on the route, revamped 
tour guide training and adjusted virtu-
ally every aspect of the campus visit. 
“Everything we do about the 
campus visit is deliberate and mind-
ful,” he said, starting with the 
selection of tour guides to ensure a 
personalized experience.  
Tour guides are closely matched to 
the interests of prospective students 
and the tour size has been reduced. 
The goal is to give one tour guide for 
each family because “the best way to 
lose somebody is in a large tour group,” 













and admissions were offered as applica-
tions were completed. Instead, an early 
action deadline requires students to 
apply by Dec. 15, and promises a deci-
sion by Jan. 15. The regular decision 
deadline will be March 1.
“This early decision allows us to 
evaluate the applicant pool as a whole 
and shape the class for academic qual-
ity and diversity as well as all of our 
institutional goals,” he said. “Rolling 
admissions didn’t allow us to shape the 
class as well.”
More selective universities have 
early action admissions, so it allows UD 
to better compete with those universi-
ties and sends a message of quality and 
selectivity, he said. 
The early action deadline will also 
offer a means to require campus visits 
for students at certain ACT or SAT score 
levels who have not yet visited to assess 
their interest in enrolling. That infor-
mation will help guide decisions about 
which students would be the best fit 
for UD.  
How does it look so far? 
Kumarasamy said the early outlook 
is positive. Applications are on par with 
last year’s record 12,126 applications, 
and campus visits are running slightly 
ahead of where they were last year. The 
admission counselors are getting the 
word out about the new, early action 
deadline to students and high school 
counselors. 
This fall’s entering class of 1,710 plus 
a 25 percent increase in the number of 
transfer students enabled the University 
to meet its overall enrollment goals. 
But the stakes are high — as 
a tuition-driven institution, the 
University’s finances rest on how well 
enrollment management identifies, 
recruits and ultimately convinces 
students that UD is the best bet for the 
investment of their college dollars. 
Kumarasamy requests everyone 
in the campus community consider 
themselves part of this crucial recruit-
ment effort. 
“When a prospective student says, 
‘Everyone is so friendly,’ I know that 
means that from the minute they step 
on campus everybody from the park-
ing attendant to the cafeteria cashier 
as well as students and faculty were 
welcoming and hospitable. When they 
say, ‘The campus is so beautiful,’ that 
means the groundskeepers are taking 
extra care,” he said. 
“I would love it if everyone would 
greet families making the campus tour 
and say, ‘Welcome to UD,’ or ‘You’re 
going to love it here,’” he said. “You will 
touch them in a way that shows who we 
are and what the University of Dayton 
community is all about.”
— Cilla Bosnak Shindell
Revamping campus visit, other enrollment 
strategies personalize admission experience















He is looking at the data about 
return visits, finding ways to bring 
students back for second and third 
visits and ensuring that those visits 
are specifically customized to each 
student’s wants. 
Faculty play a key role when stu-
dents take a second look at UD. Deans 
have programmed specific days for 
prospective student visits with faculty 
so each meeting will be one-on-one 
and, ultimately, a more meaningful 
experience for the students. 
Selective admission 
The University has adopted a 
more selective admission process by 
eliminating rolling admission, in 
which students could apply anytime 
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International conference 
to expose and combat 
human trafficking
Human trafficking is a modern-day form of 
slavery that violates human rights globally — and 
in the heartland of America.
That stark message will be delivered at the 
Dayton Human Trafficking Accords international 
conference on campus Nov. 9-10.
Held in collaboration with the Anti-Trafficking 
Program of the United States Conference of 
Catholic Bishops’ Migration and Refugee Services, 
the forum will bring together law enforcement 
officials, victims’ advocates, academic experts, 
students and the public “for the pur-
pose of stirring society’s conscience 
to action against trafficking and 
slavery,” said Mark Ensalaco, human 
rights program director.
Participants will sign the Dayton 
Human Trafficking Accords as an 
expression of a common commitment 
to end human trafficking, punish 
offenders and promote new laws 
against the dehumanizing practice.
Ensalaco and sociology profes-
sor and conference co-chair Claire 
Renzetti say human trafficking is 
largely a hidden crime, but the prob-
lem is enormous. As many as 20 mil-
lion people worldwide are subjected 
to slavery or modern-day forms of 
slavery, such as involuntary servitude, 
peonage or debt bondage, according 
to the U.S. State Department and the 
United Nations Office of Drugs and Crime. Ohio is 
an origin, transit and destination state for human 
trafficking, according to the FBI. Ensalaco esti-
mates the state has at least 100 cases.
Much of the conference is free and open to the 
public. Public events include a 7 p.m. Nov. 9 con-
versation in Sears Recital Hall with E. Benjamin 
Skinner, winner of the 2009 Dayton Literary Peace 
Prize for non-fiction for A Crime So Monstrous: Face 
to Face With Modern Day Slavery, and a 6 p.m. Nov. 
10 “Trafficking Is Slavery” forum in the Kennedy 
Union ballroom, followed by a screening of the 
documentary Playground.  
Details are available at http://academic 
.udayton.edu/humantrafficking. 
Life is thriving under the Music/Theatre Building. Beneath recital 
halls and concrete live the photosynthesis king algae, floating green 
in room-length clear tubes below artificial lighting. 
Algae is even greener than its color may suggest. Scientists at the 
UD Research Institute are working on a two-year, $980,000 Air Force 
pollution-reduction contract from the Air Force Research Laboratory 
at Wright-Patterson Air Force Base. While lead researchers are on tar-
get to identify the most efficient methods to sequester carbon dioxide 
by feeding it to algae, other 
researchers in the program are 
working to identify the best 
varieties of algae for the job, 
optimal growing conditions 
and the most efficient methods 
to extract oil from the marine 
organisms. Algae oil accounts 
for as much as 70 percent of the 
organism’s body weight in some strains and can be used as stock for 
food and biofuel.
“It’s a beautifully symbiotic system,” said Sukh Sidhu, who leads 
the Sustainable Environmental Technologies group in UDRI’s Energy 
and Environmental Engineering division. “Algae feed on carbon  
dioxide and convert it to a highly desirable lipid. So we can capture 
carbon dioxide from stacks of coal boilers and other combustion 
processes before it’s released into the atmosphere and run it through 
algae growing systems. In turn, we can extract the oil for a variety of 
uses. 
“We consider this a far better alternative for dealing with carbon 
dioxide emissions than geosequestration, where carbon dioxide is 
pumped deep into the earth.”
As an oil crop, the slimy stuff is hundreds of times more viable 
than corn, soybeans and canola, Sidhu said. Compared with corn 
yields of 20 gallons of oil per acre and soybean yields of 50 gallons per 
acre, the “fattest” varieties of algae — those with the highest lipid 
contents — yield more than 14,000 gallons of oil per acre, 700 times 















     Sister Mary Louise 
Foley, F.M.I. Next to the admissions 
office is that of Sister Mary Louise Foley, F.M.I., 
campus minister for UDSL, a source of help for many 
students. Besides coordinating retreats and prayer 
services, and working with St. Thomas More Society 
volunteers in helping the homeless and hungry, 
Foley counsels students through times of stress and 
is often seen mingling in the hallways, making her a 
favorite among the law school body.
Wes Somogy ’11, a member of the St. Thomas 
More Society, said, “Sister Mary Louise embodies the 
personal and professional values that Dayton Law 
seeks to instill in its students.”
10
To law school, with love
When the School of Law celebrates at its 35th anniversary gala Saturday, Nov. 7, it will have much 
to be thankful for. 
Among them are the faculty and staff who were pivotal to the reopening of the school in 1974. The 
UD School of Law first opened in 1922 but closed in 1935 because of the Great Depression.
Two of those faculty — Dennis Turner and Dale Searcy — are featured in the fall issue of the Dayton 
Lawyer alumni magazine, which mails this month.
Turner, who joined the faculty that first year, has been retired for several years but taught more 
than a full-time faculty load last spring. “As long as I can go into the classroom and walk out thinking, 
‘Wow, that was great,’ then I’ll keep teaching,” he said. 
Searcy, who joined the faculty shortly after, has been elected Professor of the Year 10 times by the 
school’s student body. 
At the gala — which is sold out — speakers will acknowledge the efforts of the school’s deans and 
discuss building on the foundation laid by them and others during the past 35 years. 
To help celebrate, the school, its students and alumni offered the 35 favorite things they love about 
UDSL. Here’s a sampling of the entire countdown, which can be found in the magazine or online at 
http://lawyer.udayton.edu. 
1Keller Hall When the new Banner database 
system goes live in 2010, employees 
will be able to access up-to-the-
minute information about payroll, 
benefits and personnel any time of 
the day or night.
“Employees will literally have 
information at their fingertips,” 
said Joyce Carter, vice president 
for human resources. “This new 
system will allow the University 
to streamline processes, plan for 
the future through the better use 
of data and give employees greater 
access to information they need. 
Banner will be a huge improvement 
over our current processes, but it 
will change the way the University 
tracks information.”
That’s why Carter is on a quest 
to educate the campus community 
about how the new system affects 
them. “This system will automate 
and simplify payroll and benefits, 
A click away: human resources to go digital
  12  Practical advice 
that stayed with me Most 
graphic example: Andrea Eveler 
Stanley ’81, who has her own 
practice, says that she often shares 
professor Searcy’s “New York Pig 
Theory” when counseling divorce 
clients. “They should scale back their 
settlement demands because pigs get 


























but it will require hourly employ-
ees and their supervisors to keep 
records differently,” she said.
What’s in store?
n  All non-exempt (hourly) 
employees will need to record their 
hours routinely through a secure, 
log-in Web site. Their supervi-
sors must approve the electronic 
time sheets in order for employees 
to be paid appropriately. Since 
every pay period won’t contain the 
same number of 
hours, their checks 
will vary. This will 
not affect exempt 
employees.
n  Vacation/sick 
day accruals will be 
tracked automati-
cally. If employees 
reach their vacation 
accrual limit, they 
must take vacation with the next 
pay period or lose it.
n  The paper-based Personnel 
Action Form (PAF) process will be 
available online.
n  Eventually the new system 
will allow viewers to see their 
benefit choices as well as their pay 
stubs. Employees who use direct 
deposit will be able to opt out of 
receiving paper pay stubs. 
n  By the end of 2010, the 












health insurance choices during 
open enrollment periods.
Employees will be offered 
hands-on training workshops 
and online tutorials. The human 
resources office will set up a hot 
line and e-mail address for ques-
tions during the implementation 
stage.
“It will be very important for 
people who are affected by this 
change to attend the training 
sessions,” said Linda Nianouris, 
director of human resources infor-
mation systems. “We want to make 
this transition as easy as possible 
and will work to ensure that every-
one involved is comfortable with 
the new process.”
This is the second phase of turn-
ing the human resources office into 
a digital one. In January, the office 
began using PeopleAdmin — an 
online employment and perfor-
mance management system. 
Algae’s power to reduce pollution
RESEARCH
the yield of corn. Among the algae varieties researchers are testing 
are  “naturally optimized” native strains that thrive in Ohio weather 
and have evolved to best survive predators and contamination by 
toxins or other similar organisms. 
Tom Naguy, senior program manager in AFRL’s Materials and 
Manufacturing Directorate, said algae will be used to reduce the 
carbon footprint of the Air Force Research Laboratory’s new Assured 
Aerospace Fuels Research Facility at Wright-Patterson Air Force Base. 
Researchers from UDRI and AFRL are working to determine best 
practices for creating jet fuel out of coal and biomass. Algae can be 
used in that program as both a fuel feedstock and to sequester carbon 













Down on the farm, algae grow in tubes before being harvested for their oily lipids.








































Connecting the globe — BUT  WHO’S  COUNTING ?






Nov. 6: Paradise Now. Two young 
Palestinian men are recruited to 
become suicide bombers. 





































































































































Webber’s The Phantom of the Opera. 
Free. Contact 229-3936.
Nov. 23-Jan.1

















House: The van 
Mullekom Collection
Roesch Library first and 
second floors. Opening 
reception 1-6 p.m. Nov. 28. Free. Call 
229-4214.
Monday, Nov. 30
Advent Vespers
9 p.m., Chapel of the Marianist 
Martyrs, Marianist Hall. 
